
P R O G R A M  O U T L I N EP R O G R A M  O U T L I N E
Apprentices are required to meet the following criteria
to receive financial support throughout the 12-18 (2100-
2500 hours) months of the apprenticeship.

    1st Stipend: ($4,000) 
Completion of CHWARI 72-hour CHW Core Competency
Training.
Gainful employment with an employer partner.
Completed apprenticeship agreement and a W9 form.

   2nd Stipend: ($2,500) 
Mandatory completion of training.

MHFA (8 Hour)
Employee Readiness/ Digital Lit (24 Hour)
Vaccine Hesitancy (2 Hour)
Emergency Prep (8 Hour)

Completion of 1,000 hours of on-the-job learning.
Application Submitted for CCHW submitted to RICB

 3rd Stipend: ($2,500) 
Completion of all 144 educational hours CHW selected
endorsement/certification training.
2100-2500 hours of completed on-the-job learning.
Transition from apprentice to traditional employee within
partner organization (pay raise from employer organization). 

CHW Wellness Coordinators are provided to support all new
apprentices to provide wrap-around services as they enter a new career.
The CHW Wellness Coordinators will hold monthly mandatory learning
collaborative 1-hour meetings for CHWs to learn from, share with, and
support one another. They will also assist in the RICB application and
communication on available training. Mentors and supervisors will
quarterly evaluate on-the-job learning competencies for CHWs through
online forms. 
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CONTACT FOR MORE INFORMATIONCONTACT FOR MORE INFORMATION

LEARN MORE HERE!

https://chwari.org/chw-apprenticeship-program/

